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School Council Dates

October 28, 2021
November 18, 2021
December 16, 2021
January 27, 2021
February 24, 2021
March 17, 2021
April 21,2021
May 26, 2021

3:30-4:30 at Golden Brook School

School Council Members

GBS Administration

Christopher Hunt, Principal,
Jessica Benson, Assistant Principal
Brian Shawley, Assistant Principal

Danielle Catabia, K-4 Curriculum Director
Mary Ellen Pantazis, Special Education Director

GBS Teachers/Staff

Laura Quaglietta (K), Mike Hachey (gr. 1),
Darlene Morrison (gr. 2) TBD (gr. 3) TBD (gr. 4),

Ryan Bartlett (UA),
Eileen DiOrio-Administrative Assistant

Parents Jill Bedard (4th), Holly Rogers (3rd), Mari Ciresi,
Mary Clarke, Dana Kelliher, Bethany Fleming

School Board Shannon Ulery, Cynthia Finn
Finance Committee Member Carolyn Therrian
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Golden Brook Elementary Profile
Leadership

Christopher Hunt, Principal
Jessica Benson, Assistant Principal
Brian Shawley, Assistant Principal
MaryEllen Pantazis, Director of Special Ed
Danielle Catabia, Curriculum Director K-4

Teams/Committees
Student Support Team
Data Committee
School Council
PBDC Committee
Team Leader/Dept. Head Committees
Grade Level PLC
Collaboration

School Day/Learning Time
8:40 a.m. - 2:50 p.m.
Breakfast: 8:25 a.m.- 8:40 a.m.
Lunch/Recess:
Kdg – 11:00-11:45 a.m.
1st – 11:00 a.m. – 12:30 p.m. (2 groups)
2nd - 11:00 a.m. – 11:45 a.m.
3rd – 12:30 p.m. – 1:15 p.m.
4th – 10:15 a.m. – 11:00 a.m.
Office Hours: 8:00 a.m.- 4:00 p.m.

Faculty/Staff (165)
Administration: 6
Teachers (Classroom): 49
Special Ed Teachers: 9
UA Teachers (7 FTE, 4 shared)
Specialists: 25
Interventionists: 7 (2 Title I funded)
Paraprofessionals: 42
Behavior Specialist:  1.5 shared w/ WCS
Office Staff: 4
Health Staff: 2
School Counselors: 3.5 shared w/ WHS
Custodial: 5

Technology:  1
Kitchen: 5

School Programs
GRIT
RtI (Response to Intervention)

As of 10/1/21 22-23
** 21-22 20-21 19-20 18-19 17-18 16-17

Total Enrollment 1063 1106 1027 1053 593 586 579*

Male TBD 559 510 489 293 312 307*

Female TBD 547 517 485 300 274 272*

Special Education TBD 167 143 152 82 85 62

Therapy Only
Pre-K only TBD 5 13 14 12 5 16

Lim. Eng. Prof. TBD 49 44 30 22 20 TBD

Intervention Program
Tier 3 Literacy Intervention- Reading
Specialists
Literacy Enrichment-RtI Teacher
Software Coding-Technology Integrator
Unified Arts RtI Instructional Block
After School Math Club
School Counseling Social Skills Group

School Programs/ Improvements/
Accomplishments
● GRIT School Climate Initiative

(recently recognized by NECN)
● PBDC (Positive Behavioral

Development Committee)
● Weekly PLC Collaboratives
● Grade-level Instructional

Rounds
● PTA Fall Festival
● Literacy Nights

* Includes Pre-K enrollment as of 9/16/16
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** Projected enrollment
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GBS Faculty and Staff 2021-22

Administration: Principal: Christopher Hunt

Assistant Principal: Brian Shawley

Assistant Principal: Jessica Benson

Director of Special Education: MaryEllen Pantazis

Curriculum Director Pre-K-4: Danielle Catabia

Preschool Coordinator: Heather Pacheco

Administrative Assistant: Eileen DiOrio Secretary: Kathy Merchel Secretary: Jill Bedard

Special Education Secretary: Elaine Soucy

Pre-K (2) Kindergarten (10) Grade 1 (10) Grade 2 (9) Grade 3 (9) Grade 4 (9)
Bethany Radabaugh Lisa Iannuzzi Kasey Bond Lauren Grimaldi Erin Russell Nicole Matthews

Melissa Genna Katelyn Dobmeier Jenna Cove Cindy Clemons Bethany Pellerin Sara Whitney

Heather McCrevan Janet Dancy Anne Connors Nancy Core Cynthia Avallone

Jess Stone Michael Hachey Ronnie Gilbert Jaime Boucher Meghan D’Amore

Judiann Burzlaff Courtney Landry Jenna Kosik (LTS
Lindsey Pellitier) Sherry Fay Alyssa deLara

Laura Quaglietta Debi Marinelli Eileen Lingley Morgan Arnone Lindsay Haarlander

Tiffany McCarthy Robyn McCarthy Sarah Michalik Rebecca Schneider Elizabeth Ross

Lauren Burrows Michelle Stoddard Darlene Morrison Natasha Stoyak Linda Satkwich (LTS
Sara Jirsa)

Katie Letizio Christine Tanguay Kami Douglas Jennifer Ceteras Doug Bennington

Kristina Habib Morgan Shea

Unified Arts: (11)

Art: Jennifer Proulx Jenna Smith Librarian: Kerstin Rossell Karen Tenhagen

Music: Eric Graff
Nancy Fothergill

Amy Buonpane Physical Ed: Ryan Bartlett
Brian Fillian

Zachary Weilbrenner
Amy Hanssen

Specialists: (44)

Nurses: Christina Dunn
Christina Bonfiglio

Speech & Language:
Sam Larsen
Meghan Bagdovitz
Rachel Garafoli

Kara Clark-Hartshorne
(Pre-K)
Kaleigh Gordan
(Pre-K)Support Staff: Sharon McCauley – School Psychologist

Elizabeth Ferguson – Music Therapist

Guidance: Tammy Serra             Sarah Boulanger
Melissa Welch           Jill Sapochetti

O/T: Cynthia Bortz          Danielle Chesley
Holly Rylant

P/T: Alysia Redard
Bonnie Eckermann

Behavior Specialist: Jocelyn Hampoian

Special Ed:

Shawna Bedard
Jennifer Briare
Christine Rogers
Julie Williams

Denise Palmer
Sara Accardo (LTS-
Jennifer Kysar)
Jody Courter
Margaret Coish
Arianna DiPietro

Technology Specialist: Mary Christie

Digital Literacy Teacher: Pam Hathway

Reading Specialists: Deanna Tewksbury       Katie Bamberg
Gina Michaud

Intervention
Tutors:

Nancy Dorman
Lisa Carroll

Judith Tubbs
Donna Maroon

Deb Severance
Kristina Michaud (Title I)
Danielle Mullins (Title I)

ESOL: Nancy Allen
Tanya Simard RtI: Amy Covey

Doug Stahlheber

Support Staff: (10)
Custodians: Mark Morris Roger Wheeler Peter Magown Glenn Haegel Tony Hau

Kitchen Staff: Dora Mendes Jody Wilkins Wendy Barillas Stacy Dodge Vanney Molina
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Student Achievement: 

Golden Brook School continues to provide all students with instruction that is Common Core standards
aligned and follows the highest quality practices. We continue to utilize Lucy Calkins Units of Reading
and Writing in kindergarten through grade 4 to deliver instruction that builds skills in reading and writing
in all disciplines. We provide individualized instruction in the areas of word study and spelling through
Words Their Way in grades 1-4. Kindergarten is fully implementing Wilson Fundations, a multi-sensory
and systematic program to teach phonics and letter formation. 

Classroom teachers will continue to administer Fountas and Pinnell Benchmarks. This benchmark system
is a research-based tool that is designed to track a student’s instructional level of reading progress over
time. Teachers will administer this assessment three times per year, under the support of the reading
specialist, and use this data to guide small group literacy instruction. Additionally, this benchmark system
correlates directly to the systematic, research-based intervention program, LLI, or Leveled Literacy
Intervention.  This intervention program is designed to support our most struggling readers while offering
a universal system for interventionists to use when supporting students.     

During the 2020-2021 school year, we implemented the Renaissance STAR Early Literacy benchmarking
in grades K-1 to measure both early literacy and early numeracy skill sets. This research-based
assessment tool was administered in the Fall, Winter, and Spring and meets the requirements for the NH
Dyslexia Legislation. After benchmarking, data teams were formed to analyze data to form intervention
groups that meet the needs of all students. Golden Brook School utilizes the Renaissance STAR
information to maintain compliance with the Dyslexia Law. We provide screening and intervention for
students at risk for dyslexia with an emphasis on early intervention.  Our reading specialist will carry out
the tasks of RSA 200: 58-62.

In the 2020-2021 school year, second, third, and fourth grade students participated in the Renaissance
STAR assessment in the content areas of reading and mathematics in the Fall, Winter, and Spring. In the
content area of reading, students are assessed in three different critical components: Informational Text,
Literature and Language Acquisition. 

In STAR mathematics, students are assessed in the following content areas: Geometry, Measurement and
Data, Number and Operations, Operations and Algebraic Thinking.  We are in the third year of
implementing the enVisions 2.0 mathematics program and working in curriculum committees to develop
curricular enhancements and supplements. 

Students in grades 3 and 4 participated in the New Hampshire Student Assessment System (NH SAS)
Spring Summative benchmark.  As compared to New Hampshire State averages, our students continue to
score above the state averages in all areas. As we continue to strive to improve achievement and growth
for all students, we have identified several areas of growth and challenges in the areas of reading and
mathematics.

Our Student Support Team (SST) is part of the Multi-Tiered System of Support (MTSS) program to
provide Response to Intervention (RtI) academic and/or behavior interventions. The Golden Brook team
continues to identify needs and provide interventions for students in reading and mathematics through a
sophisticated Response to Intervention delivery method.  Specifically, students who are identified as Tier
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2 and Tier 3 intervention students are provided with daily interventions by classroom teachers and an
Interventionist.

Component A: Analysis of Student Performance and Achievement

Grade K-4 Assessment

This past fall, winter, and spring students in grades K-4 participated in the Renaissance STAR
computer-based, adaptive assessment. The purpose for administering this assessment is to
measure students’ academic growth in reading and mathematics that will influence the
instructional improvement process.  Further, this assessment provided standardized achievement
data that is critical in gauging academic performance.  This assessment provides specific student
achievement data that can drive our instructional decision-making. Data is reviewed during
grade-level PLCs (Professional Learning Communities) where classroom teachers will learn the
benchmark performance of their students in the fall and develop specific interventions to drive
their instruction, along with the support of our extensive RtI (Response to Intervention)
initiative.   

STAR
The Renaissance STAR assessment offers an Universal Screener that measures student growth
and achievement. This is the beginning of the second year that the Golden Brook Elementary
School has been using this screener. STAR assessments report performance in three main
indicators: Scaled Score (SS), Percentile Rank (PR), and Student Growth Percentile (SGP).

- Scaled Score shows the performance of a student in a given STAR test for a particular
grade level and subject.
- Percentile Rank shows the performance of a student as compared to other students’
performance in the STAR assessments across the nation for that particular STAR test in
the same grade level and subject.

- Student Growth Percentile, or SGP, compares a student’s growth to that of his or her
academic peers nationwide. Academic peers are students in the same grade with a similar
scaled score on a STAR assessment at the beginning of the time period being examined.
SGP is reported on a 1–99 scale, with lower numbers indicating lower relative growth
and higher numbers indicating higher relative growth. For example, if a student has an
SGP of 90, it means the student has shown more growth than 90 percent of academic
peers.
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Longitudinal Benchmark Proficiency for Reading Content:

Longitudinal Benchmark Proficiency for Math Content:
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B: Identification of Gaps in Student Performance  

Reading
Reading scores consist of three strands: Informational Text, Literature, and Language
Acquisition.

Grade 1 Early Literacy: Fall 2021-2022
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Grade 2 Reading: Fall 2021-2022
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Grade 3 Reading: Fall 19-2020
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Grade 4 Reading: Fall 2021-2022
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New Hampshire Student Assessment System – NHSAS Reading
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A success on NH SAS reading for grade 3 & 4 students is that students were able to demonstrate
the great knowledge they acquired during the 2020-2021 school year regardless of the challenges
that COVID and hybrid learning presented. The pivot to remote learning due to COVID-19
prevented students from participating in the Spring 2020 NHSAS.

Although grades 3 and 4 performed at achievement levels above the state in 2018-2019, there is
a gap in the performance of general education students and students with disabilities and all
grade 4 students. We will continue to focus on improving curricular units and student
performance during PLCs in the 2021-2022 school year.

Grade 3&4 NH SAS Reading
Subgroup Disaggregate

Grade 3
ELA

Whole Group 504
Subgroup

Students
w/Disabilities

Subgroup

ESOL
Subgroup

Non-Subgroup

Student Count 188 3 28 8 149

Proficiency % 62% 67% 14% 38% 72%

Level 4 31%/59 13%/1 38%/57

Level 3 31%/58 67%/2 14%/4 25%/2 34%/50

Level 2 23%/44 29%/8 38%/3 22%/33

Level 1 14%/27 33%/1 57%/16 25%/2 6%/9
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Grade 4
ELA

Whole Group 504
Subgroup

Students
w/Disabilities

Subgroup

ESOL
Subgroup

Non-Subgroup

Student Count 185 10 25 4 149

Proficiency % 70% 70% 20% 25% 78%

Level 4 45%/84 30%/3 25%/1 54%/80

Level 3 24%/45 40%/4 20%/5 24%/36

Level 2 17%/31 30%2 12%/3 25%/1 16%/24

Level 1 14%/25 68%/17 50%/2 6%/9
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Mathematics
NWEA Mathematics scores consist of four strands.  They are Geometry, Measurement & Data,
Numbers & Operations and Operations & Algebraic Thinking.   
 
Grade 2 Math: Fall 2021-2022
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Grade 3 Math: Fall 2021-2022
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Grade 4 Math: Fall 2021-2022

New Hampshire Student Assessment System – NHSAS Math
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A success on NH SAS math for grade 3 & 4 students is that they were able to demonstrate the
great knowledge that they acquired during the 2020-2021 school year regardless of the
challenges that COVID and hybrid learning presented. The pivot to remote learning due to
COVID-19 prevented students from participating in the Spring 2020 NHSAS.

Although grades 3 and 4 performed at achievement levels above the state, there is a gap in the
performance of general education students and students with disabilities and all grade 3 students.
We will continue to focus on improving curricular units and student performance during PLCs in
the 2021-2022 school year.

Grade 3&4 NH SAS Math
Subgroup Disaggregate

Grade 3
Math

Whole Group 504
Subgroup

Students
w/Disabilities

Subgroup

ESOL
Subgroup

Non-Subgroup

Student Count 186 2 28 8 148

Proficiency % 71% 50% 29% 38% 80%

Level 4 33%/62 50%/1 25%/2 40%/59

Level 3 38%/70 29%/8 13%/1 41%/60
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Level 2 20%/37 36%/10 50%/4 16%/23

Level 1 9%/17 50%/1 36%/10 13%/1 4%/6

Grade 4
Math

Whole Group 504
Subgroup

Students
w/Disabilities

Subgroup

ESOL
Subgroup

Non-Subgroup

Student Count 186 10 26 4 149

Proficiency % 59% 30% 15% 25% 68%

Level 4 23%/42 10%/1 4%/1 25%/1 26%/39

Level 3 36%67 20%/2 12%/3 42%/62

Level 2 30%/56 60%/6 35%/9 28%/41

Level 1 11%/21 10%/1 50%/13 75%/3 5%/7
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Component C: Identification of barriers to improve performance
for all students:
Although students at Golden Brook School score above state averages on the NHSAS reading
and mathematics and above national norms on NWEA and AimswebPlus, we still need to meet
projected growth percentiles and close the performance gap between the students who are
proficient and those below proficient, especially in sub-groups, such as students with disabilities.
Research indicates that students need to develop literacy and numeracy skills in the early grades
so that they can transition from learning to read to reading to learn academic content in all
areas.    

We need to focus on moving students from below proficient to proficient, especially in reading.
Golden Brook School needs additional high-quality, tiered instruction and interventions to ensure
that all students receive a solid foundation in the areas of reading and mathematics. 

Early intervention is key to improving performance for all students. In Spring 2019, there was a
gap in median scores on AimswebPlus in the areas of literacy and math. The pivot to remote
learning due to COVID-19 prevented students from participating in the Spring 2020 benchmark.
The charts below show the gap in the median scores of general education students and students
with disabilities. 

Current
Grade 

General education students
 
Median Literacy/Reading Benchmark
Score on Aimsweb (Spring 2019)

Students with disabilities

Median Literacy/Reading
Benchmark Score on aimsweb 
(Spring 2019)  

Gap in
median
scores   

1 103 86 17

2 79 32 47

3 429 335 94

Current
Grade 

General education students
 

Students with disabilities Gap in
median
scores  
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Median Numeracy/Math Benchmark
Score on aimsweb (Spring 2019)

Median Numeracy/Math Benchmark
Score on aimsWeb 
(Spring 2019)  

1 56 50 6

2 72 59 13

3 235 188 47

Additional Staff is needed to remove the barriers to student achievement 

Budget Implications for Staffing:  

For FY23, there are implications for staffing
● 3 Classroom Teacher
● 1 Special Education Teacher
● Nurse
● 10 Kindergarten Paraprofessionals
● Custodian
● Early Childhood Coordinator
● Mental Health Counselor
● Strings Teacher
● Furniture (3 classrooms)
● Reading Specialist

*Please see the note included at the conclusion of this section

Custodian – I am asking to add another 1 FTE custodian here at GBS.  We have five full-time
custodians. Golden Brook is a 150,000 square foot facility with a student body of more than
1,000 students, plus 170 staff members.  We need another full-time custodian.

Cost – $ 79, 634 (salary + benefit)

Early Childhood Coordinator– We are proposing to add 1 FTE Special Education Director here at
GBS. This person will work with Pre-k & Kindergarten staff and students.  We currently have the largest
number of students that are identified and that require special education services.  During the school year,
we historically have the most referrals to special education throughout the district. In our current
configuration, the director currently oversees six grade levels.  With this addition, it would allow the
directors to help support and manage the previsions of special education laws and supervision of the staff
more efficiently. Without this addition, our special education director will only be able to provide case
managing support and would not be able to get into the classrooms and help provide curriculum and
behavioral supports to the case managers.

Cost- $ 144,145 (salary + benefits + longevity)
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3 Classroom Teachers – We are proposing to add 3 FTE classroom teachers. With the increase in
student numbers throughout each grade level and the projections for the 2022 – 2023 school
year, it is important to add a classroom teacher in second, third, and fourth grades to maintain
adequate and equitable class sizes.

Cost: 3 Teachers @ $108,988 = $ 326,964 (salary + benefits)

Furniture for New Classroom – If we are fortunate enough to get the three classroom teachers
that we are requesting, I would need to furnish the three classrooms with student desks, student
chairs and tables that the teachers could use for small group instructions. We need 30 desks per
room, 30 chairs and 3 tables.

$89.99 desks per class
$42.99 student chair
$ 259.99 tables per class

1 Classroom

30 Desks = $2,699.70
30 Chairs = $1,289.70
1 Table = $259.99
15% Shipping and Handling
Total = $4886.80

Total $16,000

Special Education Teacher - We would like to add 1 FTE special education case manager.
Golden Brook School has seen a increase of students receiving special education services due to
the numbers of students in each grade. In order to meet the required individual education plans
and services we need to add one case manager. It is important that we add this case manager
because we have increased the size of the special education caseloads, the size of our small
groups for services. The ideal size for these small groups is between 4 & 5 students. At this time
some of our groups are up to 6 & 7 students per special education small groups.

Cost: $108,988 (salary + benefits)

Nurse – We would like to add 1 FTE nurse. Over the past couple of years, the nurse’s office has
seen an increase number of students that comes to the nurse office for multiple reasons
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throughout the day. Not only have the frequency of visits increased, but the needs of the students
have increased as well. We have many students that need to have the nurse check in on them
throughout the day but the nurse has to make sure that the students’ medical devices are
functioning correctly.

Cost: $ 111,217 Bachelors + 15 (salary + benefits)

Reading Specialist- To help meet the needs of our student who are below proficient in the area of
reading. A third reading specialist is needed to support a large Pre-k- 4 student and staff
population. Early intervention and a solid foundation in literacy helps close the gaps. Currently,
two certified reading specialists provide varying levels of student support in our multi-tiered
system of support (MTSS).  Their roles are multifaceted. In addition to working with students at
all grade levels, they also positively impact school-wide literacy in their work as instructional
coaches. We were able to fund this position this year through the ESSER funds.

Cost - $ 114,703 (salary + benefits)

Kindergarten Paraprofessionals – We would like to add 10 FTE kindergarten paraprofessionals.
We would like to add 1 paraprofessional to each of our 10 kindergarten classrooms.  Our current
class sizes are at 20 students per class.  These are our youngest students that are coming into
Golden Brook School not knowing what school is all about, and they need the most attention not
only for their education but for the day to day activities such as, tying their shoes, getting their
cost on, helping with lunch, etc.  With adding these paraprofessionals to each class, we are able
to keep the class numbers at 20 and the students would be able to get the attention that would
help them succeed in the classroom and help with their character grow.  These paraprofessionals
not only help with the day to day but they are also a tremendous help with reinforcing the skills
that they have learned in a small group setting. Further more the two adults in the classroom will
ensure the safety of all the students and the prompt attention that young students need.

Cost: 10 paraprofessionals @ $20,653.61 = $206,536.10 (salary + benefits)

Mental Health Counselor - We are requesting an additional .5 FTE mental health counselor at
Golden brook.  We currently have 3.0 school counselors and .50 mental health counselor.  One of
our school counselors serves all students with mandated counseling while maintaining grade 2
students’ needs. (half school counselor/mental health) this counselor is trauma certified.  Our
mental health counselor is split between the High School and Golden brook.  The counselors
current case load includes direct service hours of 17.5 hours per week and that doesn’t include
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emergency evals, IEP/504 meetings as well as check-ins.  We feel we can better serve our
growing student population of students if we make the GBS mental health counselor full time at
GBS.

Cost: .5 FTE salary @ $ 54,494 (salary + benefits)

Strings Teacher – We would like to add .3 Strings teacher. The addition of a 0.3 string teacher
for the 2022-2023 school year would allow the district to support the increasing number of string
students district wide. Our string numbers have steadily increased from 2018- today. We now
have an orchestra of 20 string players at the high school. Numbers in the elementary and middle
school have also increased. We are retaining students due to the fact the string program is
offered during the school day and not before school as it did in past years.
We would be able to provide students opportunities similar to band students to
perform in a full ensemble instead of string lessons at all grade levels. Providing a full-
time teacher and string program in the school day gives string students equitable
access. Those who cannot get rides in the morning or after school lose out on these
opportunities. We currently have 35 beginning violins at the 4 th grade level. That is an increase
of 28 students since 2018. We had to cap off because class size numbers would be too high.
Having an instructor that understands the pedagogy of strings would benefit the
students greatly.

Center School currently has 42 string students.

Middle School has 20 string students.

All of these numbers represent a steady increase over the past 3 years

Please note the shift in distribution of time may be adjusted. This would be
determined by enrollment.

Cost - $35, 966 (salary + benefits)

Summer RTI Reading and Math Program  

Students who are part of the RTI program will be invited to continue small group instruction in
the areas for reading or math. This program will run for 4 weeks, 4 days per week. Students will
attend 1 hour each targeted small group instruction session.  

Cost - 4 weeks x 4 days per week x4 hours per day= 64 hours
6 total Teachers $3,294.84 = 19,769.04

Coordinator Stipend $3,216.25
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Total: $ 22,895.29

* Please note that Golden Brook School recognizes that the FY23 Budget may not be able to
accommodate all of our personnel requests, therefore we have prioritized the following positions for
the success of the school.

● 3 Classroom teachers
● .5 Mental Health Counselor
● Reading Specialist
● Early Childhood Coordinator
● Custodian
● .3 Strings Teacher
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